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What are the lessons learnt?

Successful bottom up approaches need:

support form the top, including funding

initial impulses from outside (vertical: top-down —
government/NGO/private sector driven; horizontal - external from local
community, e.g. neighbouring communities, or even from foreign
country, e.g. LAG from EU-members)

priority setting: e.g. => poverty reduction? => less favoured and marginal
areas? or only directed to prospective areas?

develop / consider different approaches to initiate bottom-up approaches
=> “from protest to project orientation”

a institutional and legal framework

willingness and capacity of central governments to listen =>top has to
think rural

engagement and commitment of all (local, regional, national,
government) stakeholders
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 induce bottom-up approaches needs time (foresee it!)

e capacity building to address lack of social and human capital at local
level

e capacity building on importance of rural areas, rural development
and bottom-up approaches for rural development at all level

 public awareness raising on the above

 leader who can share => public - private — business
 leader who think entrepreneurial, e.g. mayors
 find solutions adapted to local situation

 areaor territorial oriented approaches (beyond administrative
boundaries)

* integrative/ comprehensive development approaches
« application of LEADER principles

 use existing experience and learn from mistakes => take shortcuts
and don’t repeat the mistakes



